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It is the policy of Technical College of the Lowcountry to practice progressive discipline. Progressive 
discipline is intended to be corrective rather than punitive. Continued minor offenses may require a series 
of disciplinary actions, up to, and including termination; whereas, a severe act of misconduct may result 
in immediate termination. Each offense will be considered on a case-by-case basis. 
 
This policy applies to classified and unclassified nonacademic employees. TCL employees are expected to 
perform their work efficiently and effectively, and to be mindful of the public’s expectations of the college 
and its employees. Supervisors are expected to set an example by their own conduct, attitude, and work 
habits. 
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https://www.sctechsystem.edu/faculty-and-staff/policies-and-procedures/policies/8-5-100.pdf
https://www.scstatehouse.gov/code/t59c053.php

