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PURSUANT TO SECTION 41-1-110 OF THE CODE OF LAWS OF SC, AS AMENDED, THE LANGUAGE 

USED IN THIS DOCUMENT DOES NOT CREATE AN EMPLOYMENT CONTRACT BETWEEN THE 

EMPLOYEE AND THE COLLEGE.  THIS DOCUMENT DOES NOT CREATE ANY CONTRACTUAL 

RIGHTS OR ENTITLEMENTS.  THE COLLEGE RESERVES THE RIGHT TO REVISE THE CONTENT OF 

THIS DOCUMENT, IN WHOLE OR IN PART.  NO PROMISES OR ASSURANCES, WHETHER WRITTEN 

OR ORAL, WHICH ARE CONTRARY TO OR INCONSISTENT WITH THE TERMS OF THIS PARAGRAPH 

CREATE ANY CONTRACT OF EMPLOYMENT. 

 

The Technical College of the Lowcountry recognizes the role of faculty in the governance 

of the institution.  Faculty are provided the opportunity for leadership through membership 

in institutional committees and for self-governance and direction through participation 

in division meetings and through the Faculty Forum.  Faculty interests are represented on 

the College's Strategic Leadership Team by the Vice-President for Academic Affairs. 

 
  

It is the policy of the Technical College of the Lowcountry to place primary responsibility 

for the content, quality, and effectiveness of its curriculum with the faculty.  The faculty 

shall exercise this responsibility through their active participation in division meetings, the 



Faculty Forum, and institutional committees, especially the Curriculum Committee. 

 


